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Rmong the booky whivh aw vecommended by 4ohw), T would
\ike w0 ved Leadovshiy 1y A Chotce whivh ™ wnvien by
Bwrtih Young. The book may oomarn $hres parts. Fiv of
al, ov maniual, TV Wil Seach me how o oul tivitv The abilty
of dealng with ormmes. While londing o giwup, 79 veny fikely
0 Thow sme WAEhY 4TTMATIoNs. HoW 0 gtay calm and Gelve
the wolseting srumsion T A signi Fioant leson which dould by
leavned by all lenders. 7ewmd, for groupy, the book Wil teach
me how 40 CommunioAbe ano Tntokhry with otheyy properly. In
the moden Yoty coopebartion Mays an Tmpriant wle T all
groupy on ¥he ground thay two heady ary beter Fhan one, B
A vy, how o comple Al TfoymatTon  ahd opiniony from
eOMMIel  Ond YnoKe an mppwbkiote O AdEAYy 4D
C W AR E S k
MpiviAht A good leader. Thind, the book should also coivsoin
how 0 envonoge othery and cheor Wy grnp up. Atter all, $he
otficiency of o g o'y be sueremphasized, and the Key 41
oM A ef¥TOTeny ‘gowp Vel Th convincng and TapTving wovds

It my momery envey e Vight, Yy modent ok plave
when L Wiy chonted ab oo Vemder one UeAY Ago, Ang TV
oihed T my wind, When I had 0 declared tome TrOvIALIDY
o the gy, 17ound that T had o suage Frght. When T asighed oy
o W teamnates, They {0y pay avientson 0 what T had
id, When T 4hed 9 hare Iy View ity With. them, T4 wonlg
depmlly Ve Vise 0 o ehdless arguinent, Oy tuypyigly,
the ol whith T led 4%y have & gms yurformance ™ the end
ot the Gemerver, mnd Hhiv dwve me vowful. v seemed Yhaw
L ol T o Woitalesy abyly of despary. Tuen vhowgh +he oiden
omy o end, the ey Wil ) inger on. Baved on hi
vembon, T oo, wp iy Wind 4o Yeotme a Yuy \emder. How
ey Fears mno thoww challenges T Phe $veh vhmg L
newd o do. Y A vesult, T vl choye Leaderdity Ty B
Chooe , hoying 40 $hd o wvveoy avenie w0 oiivaw
\edoraby Ahd eome & buooesrtul  lemdew.




